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1. Introduction
1.1 Purpose and 5cope

Currently, when students wish to find an internship, they are basically left on their own to find an
opportunity. The Department of Computer Science and Information system provides little help or
puidance besides a lising of available opportumties on the departmment website. The process for
the student can be tedious, looking though job postings and trying to determine which internship
they have the proper qualifications for. The process 1s also difficult for the employer, as they
must also determine if the student that contacts them meets their needs.

The proposed system seeks to solve this problem by using an internship matching system. The

system allows students and employers to create a profile and then allows employers to view
students that match the requirements in their profile.

1.2 Glossary

Active: A student or employer who has created a profile and 15 not Delisted.

Administrater: Personnel from the C5I5 department who are authonized to administer the
system.

[irﬂshh-uﬂrd: The user type specific list of actions available. When a user logs in, the proper
dashboard based on their user type 15 automatically displayed.

Delist: When a student profile or employer listing 15 no longer considered active, but the
information entered remains in the system. In the case of a student profile, they would no longer
appear 1n employers match list.

Employer: A company that wishes to hire a student intern.

Employer Contact Information: Information about how to contact the employer, such as email
address and phone number. Only visible to administrators to contact employers if needed.
Employer Listing: All information about an employver seeking a student intern, including
contact iInformation. Note that an employer may have multiple internships listed wath different
qualifications.

Employer Repository: Database/file storage for all employer profiles and internship positions
for those employers.

Internship Profile: Description of a specific internship position, including desired qualifications
index for that position.

Likert Scale: A ranking scale used to allow a respondent to rank an item on a scale from 1-3,
often using words such as “1: Stronply disagree”, “2: Disagree™, “3: Neither apree nor disagree”,
“4: Agree”, “3: Strongly agree ™

Login Credentials: Username, passivord, and email address.

Login Repository: Database/file storage where login credential, user type, and link to the profile
are stored.

Maitch: A student who's Qualifications Index is within the match threshold of the employer for a
given Intermnship position.

Maitch List: The list of students who are matches for the employer.

Maich Threshold: The allowable deviation from a perfect match for a sudent to be considered a
“match” for an internship position. Set by the employer.



