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Team MWMember Evaluatiomn

This peer evaluation s»all be usaed to determmine the grade you and your teammates hawe sarned on the presentation. Please
note that all team members may not necessarily earn the same grade.

Gruidelines for evaluating your peers:

-

-

IDhsregard vour general impressions and concentrate on one factor at a time.
Study carefully the defimifion given for each factor and the specificaticns for each category

Call to mind instances that are typical of the student™s swork and behavior Do not be influenced by unasnal cases
that are not typical.

Determmine the category that best describes the student’s accomplishments in that area and enter the nnmber on the
separate performance rating form.

If a factor has not been observed durnng the ratng period, enter INA for not applicable. Im the commments sectiom,
explain why this factor has not been obserred.

Comments shonld be nsed to support yvour ratings where applicable.

Make sure to inchude yourself when Glling oot the evaluation formm



Team MWMember Evaluatiomn

Yior mame-: Class firme:

Presentation Topic: Date:

Instructions:

= Fill cant the evaluation form listed belosw for all of srour team members. Maloe sure to inchode vourself
=

For each of the 9 categornes histed, enter the appropriate scors from 1 {excell=nt) to 5 {deckarnge [t /7)) or BNA. BRepeat
thos for sach tearm mesmber.

I A= meedad, enter comemrents about team members below. If neces=ars, use the back of thas skheet.
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