FAQ's By Fellows About The Job Search

Question: Are we able to go ouf and find our own startups or is if only
companies on the approved "[ist"?

Answer: Fellows are allowed to work for any company that meets the
criteria for a partictpating emplover as explamed on the MEP site.
However, before a Fellow accepts a summer position, it 13 ezsential that
the emplover has read, understood, and accepted theze pusdelines (by
signing up on the web with MEP). It 15 the Fellow's responsibility to make
sure that the emplover understands what they are getting themselves mto.

Question: Are most of the Mayfield stari-ups within a commuting disiance
[from Stanford?

Answer: Most of the companies that participate m the program are within
commuime distance. We stronely discourage mternships outside the
mmediate area smee it impairs the stodent's ability to participate in
regular company Open Houses and other summer activitses.

Question: Jf ] know of a startup that either isn't fimded or isn't funded by
a1 MFPFP affiliate, would it siill be possible to work there?

Answer: While it 15 not necessary that a potential emplover be funded by
an MFP-affihated firm the Program does heavily favor compamies that
have secured funding from venture capitabists or "angels" (sophisticated
mvestors). Because of the credibility gamed from third-party svestment.
zelf-funded or fanuby-funded start-ups are less appealng.

Question: How much support we will have while seleciing the stari-up
company for the imternzhip. I asswme some of the VC mentors will have
inherert biases towards their portfolio comparies. Thus, how do we filier
their advice and more importantly, who else could offer a more neutral
opinion (clearly, past Mayfield Fellows are a good siart bt what about
others with more industry experience)?

Answer: Fellows have a mumber of rezources available, mchodmg Alemm
mentors, VO mentors, classmates, and the teaching team. While it 1=
natural to thmk that a VC may have a bias toward thew own portfoho
companies, the VC mentors for MFP are all world-class mdrviduals whe
have made thew careers from thewr perspectrve and vision Fellows are

encouraged to seek all possible sources of mformation Filtering this
mformation 1z one of the skills targeted i the process of findmg a job

Question: How well informed are the participating comparniss about the
Mayfield Fellows Frogram and how much background information will
we have fo explain? (e.g., are they aware of the selection process and our
varied interesis in possible positions?)

Answer: Some of the companies (past partictpants) will be very familiar
with the program However, most are hkely not to know much about it at



all All potential emplovers agree to the conditions of the website before
stgning up, however, 1t s the Fellow' s rezponsibibity to make sure that an
emplover understands the commitment before agreemg to an employment
contract.

Question: If ] already have offers for a summer position before the siart
of the spring guarter, do I still need to go through the job search process?

What does MFF expect me to get from the internship? Can I get these on
piy ownl or do I rneed to have program sef up the maiches?

Answer: This is entirely up to the indriidual However, students are
encouraged to think erttically about what they want to get out of their
summer experience. [t 13 quite possible that a stodent will want to extend
outside their area of core competence i order to get a broader exposure to
other aspects of running a venture. For example, a C5 student may want a
position that allows her to work clozely with marketing on product
strategy in addition to coding. At the same time, it 15 not reazonable to
expect a company to hire a student for a posttion for which zhe 13
unqualified. The student iz expected to be able to add valoe immediately
to the orgamization she joms for the summer.

In addstion, it 13 essential that the company vnder consideration reads,
understands, and agrees to the terms of the mternship, as described 1n the
emplover information on the MEFP website.

Question: Should I be expecting a technical internship like the ones I have
had previowsly, or should I expect to be less technical and more working
on the compay’ s direciion?

Answer: Again the type of internship is entirely up to the mdividoal
Students are encouraged to negotiate with potential emplovers for the type
of experience that they think will be most beneficial

Question: [ ieve been geiting calls from stariups who have gotien my
name from some of the FC' 5 who are affiliated with t8 program. Should 1
expect to hear from a lot of compariies or am I being iargeied af jfust a
Jew?

Answer: Once an emplover signs up on the MFP webszite, they are grven
"permuzsion” to diwrectly contact the Fellows. From past experience,
students with highly marketable skills (e.g. CS students for programnung.
EE students for chip design) have recenved a large amount of attention.
However, the MFP page listing the Fellows 15 structured o that potential
emplovers can easily see who 1z still available for hire.

Question: What ix the siandard compernsation for a summer interrship?

Answer: MEP requires from emplovers a flat fee of 310,000 for three
months of employment.



Question: What would happen if the compary went bankrupt during the
summer internship?

Answer: That would be bad. Sertously, this concern 1s one of the reasons
that companies with third-party mvestors (VC' s, Angels, etc.) are preferred
over self-funded or famihy-funded ventures. This has not happened during

a summer internship.

Question: Are the participating comparnies usually looking to hire the
MFP fellows for full time employment afier they graduate? I consider this
summer internship a pivotal aspect of where I' Il end up working dwring the
next 3-3 vears. Iz there some sort of screening process that MFFP goes
through in accepting the participaling companies?

Answer: There 1z no formal screening process for accepting potential
emplovers to the database other than the rough check to make sure they
meet the guidelines met m the “Information for Interested Emplovers™
located on the MFEP site. The databasze 13 simply meant to be a means of
facilttating the mtroduction between compamy and Fellow. While many
Fellows do end up working part-time for thewr summer employer during
the following school year, there is no obligation to do so. From past
experience, most Fellows do not end up working permanently with thewr
summer emplover after graduation

Question: Will all the companies irvolved in the program have potential
to be explosive high growth ventures or just exploit small niche markeis?
Answer: This s on a case-by-case basis. There 15 no pre-screening for thas
charactenistic. However, this 15 an excellent szsue to consider when
mterviewmg with a potential emplover.

Question: Since if iv extremely difficult to select a good maich for a
compary (especially a startup), is there a chance that an MFF participant
may net be able io find a position for the summer?

Answer: While pozsible, this 13 very unlikely. In the event that a Fellow
was unable to find a job on his own, the teaching team would work closely
with affihated VIC' 3 and other sponsors to find him a job. However, this i=
not a goarantee. It has also never been an 1szne.

Question: Will we be able io actively apply what we have learned in the
E140 course sequence directly on the job during the suwmmer interrship?
Answer: While the skills from E140 may not directly apply to the
execution of a project (e.g. sofbware design), the goal is to have the entire
summer experience closely mterleaved with the concepts prezented m
clazs.

Question: When we are in the process of choosing our prospective
empilovers, what should we look for in the comparyy? I cam think of several
key izsues (executives, merntors, product, type of work for the intern, track



